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MARLA JOSEPH, o maiber of The
Philadelplla Lauser Edidorial Board, is
the managisg arteeney of Sacks, Weom,
Smiolinaky, Abert of Laher's worker'
compriaation department amd a numdber
of the Fhabadelphio Sar Amociation's
Mfﬁm Shrlﬁrl|mpﬁ.u.
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LISA GOLDSTEIN in a former pracic-
ing Lauyer and president of FI Corporate
Strosegics. She's been i1 biusiness

iy hwpers walh imategic Musines:

devrlopmiond, She i & 1002 prachuane of

WINTIE 3284

In The Philaddphia lausers Sumnamer 3ooy iaise. a
rouncizhle discussion with women Lwyers who graduaied
lrw school in the sgror revealed thst these tnilblren
opened doces for wensen choosing to enter the legal pro-
fession. More than thimy vears liter, we fnd that almaost
{ifty percent of kaw schesd Aredisies ane wormsen, el women
represer! enly ninetesn pereeit ol liw fm parmers in
Philadeiphia. Thiv bed 1 t0 examiee the definition of suc
test fof & woman biwyer, We ked woemen grailuates from
the 1g8as s bevond io comtsct 1 s we could euEaie fes
women lwyend are defining suceess foday, and eamine
potential barriers that make it more difflculs for wonsen i
achieve power im the bogal commmumity. Our discusshon
raised the |;:E'!LI'AIIIH !;rmﬁl ars] EneE

m Are wesmien being given the saime opportunities o
sxicoeed ¥

B A women seekl g 1he appropriate menioe whi will
support their professional deve apment?

u How ape women defining success i the legal caire.-
ity doday?

o e woamens ceeating their own pomeer by dveloping
Iasimman?

® Dy veinmien: have to choose between family and ihe
P

MARLA [OSEPH: Thank you all for comimg. Bveryone in
this room gradusted from Liw school in e igios or 1900
Each of you has read the = Beyand the “pas Ceneratlon™ a58-
de, which sppeared in The Fhiladelphia [awrper - Sumenet
2004 msue, After reading that antiche | theaght how amas

ithg M was that thess women from the roros, whe |tk
believe were the taBblizens, had cpened doogs $or ks and
created optéens that we would pot have had beloee, | also
realared, however, that the issues have changed 2 lot, Ared |
thougint it would be nferesting to gef fopeiler @ diverse
griup al women from subsequent pencrations i different
praciice areas (o talk abeat thie issues women are now com

1'r4||5'|IH.|.: if the pracDOe ol larw, Fissl, we're ESng o b i3

usslng Issues conceming power in law finms and im yeair
practice. 'We will glas be dizcussing work and ke izoues

LESA GUHLDSETEIN: Lecking 51 the slllli'.k:il'rl:-ll"'lplarlp-\.“:'--
a sense of where we are. Tradisonally the messure of s
oess in the Liw firm environsied lias been resching pant
nership el 5o booldng at the libest MALP [Mational
Assoriatan for Law Placemeni) survey. from 2003, wonses
tabatiwide soosant o 65 percent of partners at b
firmm, In Philadelphia, (s o percent. Bus booldnig a1 that
stalistle. the question is: His the definidon of wuccess
changed for wimen, oe ore we nal reschiing traditbesnal e
els of poverr andl saccess?

EATHLEEN WILKINSON: That statistic sounds fétdy scou
rate. froan what | see. My comcern b that |]u|-|||ig thié Hise
For beem a lawyer, the pastnensbip track seems bonger and
rr stie are two trecks. When | became a partner. it was
possible I you were a real dyrama o make parmer in s
shaort as five veasi. Now its closer io ten years before you'e
considered for pariner, 1've also observed an incresse in the
use af a twoetier pantneeship system. Comiract pastner is the
Tirst tier. You have o walt 51 least eight yvears Befone vou are
considered to be a comirsct partner. And ther vou are o




lel;,'mn {or thive yeai | {uzer yisd 38 cormidered 1o be
apprapristely q-iq,;uh.lr for equity pastmer. 1 think a ot of
woenen cap betome comtradl pariner, but it's another race
that vou're En o beoome an equity parimer. And yoa'ee n
1lveree ortical (h|H,|b|;-1_1:|||F'!.nr\. wisen POl sy e el st
decisions just fo beoome 3 ConETact PEEneT and then pRutt
might put ol other deckstons to he cligible for equaty pan-
ner, [t seems that mofe women femain contract paminers
than becorme |;'q|||:!. |1.,|rl:1|_lr:._ IR A FEpE e,

LISA GOLDSTEIN: Suzanne, rom your expenences a8 the
haring partmer ab Sanl Ewing. do you discuss the parines-
ship ek i the hiring process® And do you fsd (hat
wairenl wha ane jiiiig the s kive 1k Hq'ulul' o et
i n||||.|.1':. PATENET 1 rliad?

SUFEANNE MAYES: 1 dom't think young MeoCilies Or sl
demls gt 15 the iateng tio betmeswn SISy and contrad. |
think i's =0 far swsy, They are intepesied, though, in the
grenersl length of the track. And | would sy women and
e raiee the fesue with aboul the game (requeney. Ta b
gt honest, | Fear-a ol mone questisais aisail the culsure
ol piaf M Whiat bs (e wogk ethic ol the fiem? How easly
will 1 et client coniact® These are the typical questions |
hear more often than about partrsership. Alio, e NALP
forms boday are fairly inchisive witl respect 1o infosmation,
il & ot o 1k srarsalcal mifeeasion & on ikose forms

DEBORAH EPSTEIN HENRY: In response to that poirt
ahoint the MALP fomns and in response Do ol queitico
albwout power, tee MALP form doesn™ break i down inierms
&l exjisty of noa-oalty, 5o a firm cam put Forward their sta-
tsgics on wormen pastners and that can be a decenving num-
ber Becaeee there's a huge differende Betaven equity and
nom =iy, a8 we all koaw. 5o | think that's a tncky issue in
terive of power aid i bers and what i scoussicly being
reflected. Ared aboail [EFATT. s becmre imcreasingdy impoe.
Lan® that wartsien |1-L|.'|. sigrificamt roles on vamious lew fm
cormminiees =0 that they can have moee infioence in cerain
immer workings of the w fm. 11's Enportant jo pay anen-
tiom te ik commisiees e woiees e .H.IlLl":. [particl-
patlng . Are they matting on the exetutive comaméttee and
thie firamce commitioe and the manapgement comrmites, or
e ey in the moee siereotypical roles of recruiting. or
traiming? S0 you have 1o tale a dose look 8 what mles in
particular wormen are phiying. and you can' fust go by the
rurmbsry

TAMARA TRAYMNOR: [ might have a different pemspective
I; b sese- 1bat rey firm s smadl in comparison o mos. |
am the first fenmale lwyer who made pastner in the Grm

There were other women who could bave made partrer (f

thiey had stayed &t the firm. Buft they made other chiioes
and left the firm, wually for pesonal reasons, which k=
F.::_imbl-.- b oognmen experience in the profession and
explains some of the numbers and reasons why women
dioin ‘'t achideve the status a they shouald. | wasn™ madried bor
mmany of those years ardd | dide’t have childsen. 5o | guess
that mitade 1 soineahsr iy lor i, 108 nod oy | mnade
those clsoices consciously, s s the way It happened. |
't think v experiesos 35 an aseociate was any different
than amy other associste in terms of the work howm, work.

E_l'?s RouNDTABLE PARTICIPANTS

MANCY H. FULLAN startal a fim dm pran

ago wath Jiim Mz Eklrew, colled McFldress and

Fullsen, aherr she does cirl triad week, She por-
wipualy worked ad Prpper, Harmslion o Schoetz

andd at the Beaskey Firm, She iva o8t graduate
of Villanove Linw School

SHIRA J, GOOMMAN in the pamcinfe dimcsor

Pesiiispharelans for Modern Comrta, o memprof
:’r rﬂl‘mmr.l:-im Shhn;g;puﬁ
-:q"‘rd:!.-.ﬂml.

DEDCORAH EPSTEIN HENRY & of vosnsl al
Schnader Harmison Segal d Lot LLP wad s
ol o fwnder off Persicdmanis Fles-Time
Laswyers, LLC, on orgumization for lawyers bal-
ancing seork anal lfe in Philadelphio and New
York. She o a 1oy gradunte of Broctlyn Law
Schiad.

PATRICIA KANEVANNI i begal soainsd e
ihe Philudephin Moudng Alskenty, She prev-
sl worked for [mdepondonse Bl Crems and
wnn i fiCrempleyed a0 0 contract atfornay.
She s @ 1oy grossie of Temple Laur Schodl.

NATALIE KLYASHTORNY s on ameciaie af
the Locks Law Firm awd is chairelsat of the Bar
Assaciation't Young Lawyers Division. She o 0
17 graduate of Temple Lo School.

SUZANNE 5. MAYES i o portaer a4 Saal
Fudrigt LLP i Philadelphia, She's also the frw's
hiriag pariner, She it 0 1903 graduate o From
Lo Schoal.

TAMARA TRAYNOR i i parfmor ol Miller,
Allino off Raspangi, P.C, in Philaddpela, 5 i
a 1902 gradudte of Temple Lo School

KATHLEEN D, WILKINSON is @ potiner uish

WCilson, Ehaer, Moskowsiz, Bdrwan f [Heker

LLI in Philadelphise. She it also co-shaie of the
Bar Awdelation 'y Commion on

Winmien, in the Profenion, She iva lg-h,puhdr
of Villameve Law School.
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irsg workends and handling trials, Maybe | got 1o do 2 Jot meare a lot
poaeet hecause my firm was emalber, But what | dsd find in my expe-
rience was the suppor of partmens in the firm who wepe very com-
mmitsed to diversity. Part of sar cubture is o be foraand thinking, and
1 benclaed greatly from that, When | becanse & pastner, il set the
tene fior e women just belind me. Now they hnve svery expecta-
thon that they'ne going 1o be leaders in tbe firm one day as weil, And
1 hape 10 Banberr thas groeh.

MARLA [OSEPH: Tansasa raises an interesting point, How many of
yoii feed that veni had a menier gaid-
ing yout in youlr career paih? Also, |
woukl e 1o egplore our mle as
mscriings and probégees.

SUZANNE MAYES: I'm & bond
lswver smid that's & I.l:l.li.il:iunl]h'
made-dominated Beld. As 3 yming
lamyer. | chose 1o go ingo that depass.
ment for 3 cougle of measons. One,
bt Sanl Ewing has an excellen
bemd  practice and,  secondly.
berausse | fel good chemistry 'Ml:h
the male partners in ibae depart:
e a5 @ very yoursg Rwyer, A lotof
the partieees [ the department are
youmper and have wives whe weik
They are dient-crierited eroigh b
realize that women bring different
traits b the table thaiy men, and that
together you're Fully satisfying
dhmbmmgm:dﬁhlﬂlﬁjrm
pecds in dilferers ways. 5o | was never at a loes for a mensor. In (=1,
sorme duys | had oo many memoes, but that's 3 good prebleen in
have.

MANCY FULLAM: There's &t mpoctan distinction o draw
between meriors and mle mededs, A iemion, by definition. is some-
one in 3 position o heve sulfident power bo actually steer and aflect
thit conerse of your career. Theee vwere ol nven a8 the places | went 2x
a begal professional. | was merored before §even went io law school
by Judge Higgmbotham bocsuse | was one of his research asis-
tamtz, so that was lreimendous for me, And then | had a mimber of
great menbers 34 Pepper, Hamiion & Scheetz, and then | was hired
by Jien Beasley and worked with him for thirteen years. § doa’t wam
to give shert abirifi 1o the wonsen whom [ eomsidered my role mod-
i, wheo were mot yet in positions to be pewetial enough 1o steer iy
career, but gave me the taplration to contiue fo stance. | con-
tacted Marla afber reading the *Beyond the ‘Jos Generation”™ articke
because | felt s slfecied by virually every woman who was in ibe
anticle,

PATRICIA KANE-VANNIE | haven't been with 2 kaw fome 1've done
mosily corporase law my endice caroer, |n lew firms, & there an offi-
cial menioring rebiticnship, of o you just (a0 into it [s mendoring
micee official or informal?

DEBCRAH EPSTEIM HENRY: | think i wsed 1o be an informal
thing thut sort of natmally happened. And there's been this wanve
acEnas the coumbry where (ormal memloriag programs have been pist
into place, The reality & that it's siill the most successful when ifs

something that lapgsees natueally.

ZX THE FHILABILFILA LAwTes  WiwTes 300y

PATRICIA RANENANME | can see the usehiliess of 5 mentsting
relatbonship whether informal or formal because, again. from the
cogparate side, there's never been an isstande of mendoring hap-
pening unless somebody takes & shine to someone, be il male o
fernale. In corporate Aamrries, it's really who you ko moee than
whe youi ke, And 1 hoping that in Law fims @' more whad you
kv

SHIRA GOODMAN: There are people in Law firms who are shways
st it b0 be menbors. Same young prople think, *1'm gomg o
Fhm"hldm persai is going bo be my
e, | think a lot of women go o
Balkard Spabr to be rmentoaed Iy Charisse
Lillie. A Chearisse & very generous with
her tizner, hist yosa abso have io have a ela-
ticebip where you'ne doing well amd
there's 8 reason people woild take am
imierest fn yous carcer, U've been wery
grarielisl ko sy nsemioes, one of whom was
Chariese, another was [udge Shapsro fear
whean [ clerked. But | kndw menbeing Is
a tremendous bunden. Yow'e very hacky
when therr 8 somebody who tales an
imberest. And you have o be respoctiil of
the fand of demands you pil o0 & men
tor, | mever found the formal programs o
work well. thowugh | kmew some finms ane
doing wonderful things with them, |
think & ot of it s just clicking with soeme-
| Hr o and the muiaal ability o Fespect asd
. help cne another.

PATRICIA KANEVANNI Do yeu think some people ane left cul
because they haven't had that opporunity, they didn't dlick with

poATOnE?

SHIRA GOODMAN: Yes, | think people cat ke left oait, And in that
case, yeru have 1o seek ous your menterd, § think you need o have a
i of different mentors—same it e workplece and some out of
the workplace—becaise smetimes vou're not going 1o be shle to
talk po even 5 smest-trusted person in the workplses aboul cevain
FLETEC ]

MARLA JOSEPH: | notice that a ket of ihe somen from the rpSos
hisd spemioes who are male, and Napcy sid probably becauss that
was ail wha was oul thsere in ierms of positions of power. But the
women from the 19g9os, Debbie for example. had 3 male mesior
anil & female memor. I'm secing mode of o meed now of having
e Female mertors who are not oaly role models, but alvo in posi-
thams of power, 1'm wondering whetler you sought out those met-
s for different rexsors or if you found that their gendes in any way
comiribaited B ke way. they wete menioring you?

DERORAH EFSTEIN HENRY: | had a very powerlisl female men-
bt b wims oee of nay law schoal peofiessors, knd ghe was the most
fnuensis! person initially for me in lerms of cheosing a creer path
and summer job opportunities. ['ve never personally soughs cat 8
WUrmat ar a man ie connedt with on certain isees. | think mely
you Have & working relationship with somebody. and you find tha
you: respect Bheir work, you like the way they mfaie, so you begin fo
seek them ouwi fog their advice. | think dhere’s o risk i trying to elim.
inaie ceriain people becanse of their gex because if you ever want 1o




beidige jiags in terms ol different gerder lssues, you huve o be recep
i 10 2nvone who wanls to make 3 connecticn with pow. And there
are Jessoma to be bearned from talented wyem, Both male and
fernalke.

TAMARA TRAYNOR: When | caene out of brw schood, | went right
inie my firm. There was one woman shesd of me when | started
and she did take an inforest in me and posonally mentor me, but
I think the was mosthy exciied o luve snother woman s the finm,
Hisd she stayed at the firm, she would huve been the finst female
partner imstead of me. My experence is that | didn’t necessarily
sranch ot The mentor, || just responded g0 ber alfer to do (hat. 5a
o | see it as my responaability to assist others i the fiom. again,
ot maly o fernale. but stybody cornbng up beleingd me who wanls
hrﬁ:ﬂdmln o some assistamoe, | hope thal by my eame
ple | give thewri some sere of gombBort thad they can rise im the i,
e

KATHLEEN WILKINSON: | did ot havve 3 maeming. | had conseme
poraries whe | would consider my mentors per s | wan the first
wieman hired @t my finm in Philsdebphia and then a year later Shelly
Fedullo came, So when sk camme, wie helped cach other, When sbe
ledt fear her maternizy beave, | decidad | peoded ether wormen whe |
conld speak 1o, That's when | got kmvolved with the Philadelphia Bar
Assaciabion's Women in the Profesion Commiter. From thar, |
mel wainen wha were ot my bovel of kigher, prople such as Lils
Recsnbery snd Charisse Lillie from Ballard, S froem that, | becarne
scamsonre whe woenen bebind me can go jo, Bot for women like
Hﬂﬁﬁmﬂ,“hﬂmuﬁmqﬂhﬂpﬂuwmﬁhﬁ
o hushands. In my cave, my hashand was alie an attomey, wo |
spoke 80 hidm constanthy 8o seck out advice,

MARLA JOSEPH: It sounds Hke women not oaly have meote oppor-
tarities: oy, bt we alss have more mensors. When you ook at the
moad reson MALP statistic, it shows that the low school graduating
iclien ix abomit g8 peient women. We'ne basically half of the pradie-
attag class, Bt what's marpriskng s & iof when MALP did 2 stady
o 15 firms bnvelving po,yp6 woinen susocistes from the dlasses of
1585 b0 the classes of 1ol the study revealad that fen peroent of the
ausocistes left their firmms within one year, 43 percent keft within
thiee years, ten-thinds lefl within five years and three-foanks left
wilhin seven yeam 50 what's infcresting i all these women are
cedring et of Lw schon] 84 rates shisout the wane 53 men, we haoe
moee mensars eut Useer, yet wormen are pol choosing 1o stay af
Firms. This ks different from the traditkeenl track of starting 31 a firm
and worling your way ug bo partrer. Has. our definition of nucoess

SHIRA GOODMAN: | lcft my law fiem, Ballard Spahr, afier five
yearn | guess I'm e of the stattnscs. The peasean | lelt was panly
the balancing tsstes, bt it wos ales becaase | didn't wani o make
the kind of chédoes | wan making for the work | was doleg, And pasi
off it waas finally taking & sirp hock and sying, “This ks not what 1 bod
ﬁm‘u}lhuh-hu I went o bre' schocd * 1 realicied | was working
harder and harder and that wasn's my goall 1 1bink people are begin
ming o way, “Makireg pastnier at the big low firm jun'l meomssrily the
beusy ring.”

HHEMEIH:T‘IIEM':. then, are women given the
same oppatunities o perform as men? Kathlemn, what percentage
off women ane given the cgparhanisy o it on equaity demmitiess and
decrinr-making coimimitera?

EATHLEEN WILKINSON: The equity pariner commitser that | si2
on evabuates alll contract partnen who come up and botoene cligible
for exuety partner. | am the only soman equity partrset in my bw
firm. IF the qiscstion (5. frorn A percentape sandpoint, wiether the
ptizyiber of woenen whe are contract parirers who are becoming el
iblle for equity partner is Jess than the oumber of men mation-
wide—yrs, absolusely. There are slways many, many mofe men
paintnabed 0 3y gern year, and Pee been on the comenisies for
mﬂwﬁrﬁnﬂ:ﬂrmmmmﬂmmm
besen very few wonmen momminated.

LISA GOLDSTEIN: Ase Gmtyear wodnen Liwyers being ghen the
saime opportunities a5 men ba be bn heavy lithgation departments, o
are they chooving 5 bord deparimnent that might ot be considensd

SUZANKE MAYES: What I've seen through the years, especially
wﬁhﬁrﬁm:ﬂcﬁﬁmiﬂﬂtk“bﬂmﬁﬁm
b accomplish i a2 meaninghad way everything that was on their
plaes. [t's & presty common sbary 34 this polnt, And some weni Enom
Large firms to samaller fimo, ok the ot in pay, thinking that would
scdve all their preblesns. In soome cases they worked moce than they
hsd woeked af the big firm for & kot less money. Increasingly, people
are making different chofors, and Rot ait women. | o younger
mverh malding soene of the sme kind of deciabons that we anly mw
woinen makisg ien year ago.

NATALIE KLYASHTORNY: Evem now, most of the power in the
legal profession is wtill held by men, that’s the boiterm line. And
younger men still have inade aomis o the powsr bolders than
worsen o, Unforunaiely, | think B cn only be changed once
thete's 3 gemeratonal shidt, omce mete weanen become partrers and
mentor mare young women. [7s still hard for me o go oo the
office of a man who's msch older than me. | conadder myself a
strong person. | can prcety miach do anything. ot | think s man an
s i arad fuast el aBuonit sports of bamd with snother ran in s way
thai 3 wesnan censiol

MARLA JOSERH: In 2000 the Philadelphis Bar Association did a
sty of our members. The question was auked: =5evs and losg
ki, aie thery disrupring yous family and secis] Ble?® A neasly
4 pricrnt of those sarveyed sald, "V, stress ard bong bouss ot my
jobs are disrapting my family.” Ancther 415 percent of those sur-
wiyrd sk, “Thee stress and bong howrs of my job are damaging 5o my
hﬂ]ﬂl.‘lhl‘ﬂﬂmﬂhmﬂ#lﬂhlhﬁ.ﬂhnltﬂﬂh
“7om article, there was a that those wosmen woilkod o

hard o open the doors for sis and give as these opparmunibes. per-
hags theey ikt even think shou tseer tssists bocause they were so

focissed on Encressing oppoctunsities: for womnen. | bear mone and
eroee ik from wonrsen whio wand o have a different type of life. Are
wr geiling curt i wee are not going for the most powerful equity part-
ner position and immiesd chooaing o either work part-time of have
soarse By of different winschare in our 1ife

DEBGRAH EPSTEIN HENRY: Abscbutely nol. | was practicing as 2
commmencial Btigator a8 Schnoader, feeling very stressed: with two
young kids and working 3 reduced schedulie but sl 21 beast 40
brurs 3 week, Even though hmm&hh}!ﬂ
were very supportive, | found the nabdare of the praction wan ssch
ehat it was Encreditbily stnesihial Trving this e, And | fosired that (@ was
ot fust e and ofher lwyern, i was sny wtiEL. 50,
ﬂﬂmqnl:-mﬂdmpm-dmhw}mlhﬂnﬂ:ﬂ 'm

Tl FeADELPs LevEe WINTIE 200) X3




Mmmm my gehera-
i, |8 Rryimg i carve out 5 mew track.
We're redefining success. We're try-
ing to be successful 3 and
akso trying so play an integral mide in
our kids” lives. 1 don't think it's a cop
out, | think it's a niew definison of suc-
Coux.

LISA GOLDSTEIN: In berems of busé-
mess developament dnd being comdin-
able going after clients, male and
female, how comiortable are youo
peing afler business outside the firm
and expanding business within ike
firn?

DEBORAH EFSTEIN HENRY: Business developmment fof women ks
an issue that Beeds to be

ey -
bring b bnisiness trough book clibes and all thowe sans

their eves about how 5 see
Opportunities that are outside e golf course or the mbber chicken
dirner,

KATHLEEN WILKINSON: | find myself so nriched by meeting
people Bke Debbic, I indy sam of the bridge generation because now
Ven learnirg as mmhummpﬂupuuhmuﬁr
MHMMIMWMTEMMN
aver the years are another potential Betuodking source, Byt bevond
lhlt.mﬁuumnﬂuwm:;mwlutua resuls of working
busd in Iﬂr-ﬂmduhnr&ﬂht.lhnaﬁuudﬁmmrﬂnurﬂ]n
Iy like: the fact thay Fen very active in the Bar Associstion. Wertien

PATRICIA EANEVANNI She's right becawse, from the
lﬁ:ﬂ'im.ﬂtmlnlﬁlhmmmhh

B4 THE PitrLADELYSIA ARTEY  WinTes ATy

ﬁmmﬂMhﬂuuhhMuwu

Hﬁ‘h&lﬂlﬂﬂ‘l'ﬂhllﬂﬁnﬂ.hﬂhm}ﬁﬂmdﬂ '
marily persorul imjury, workers’ coen
pensation and dass action work. Beca
of the type of work | do, the way | deve
op business or get a cliend is similar m
what Drbbie was talking about where [
have o be on the playgrousd of be in
EOVITOEUEICTE ane-pe-are witl) soimes
Its not that sumeone is giving you th
client. You bave w find them yourself,
had 10 retrain mysell and bearn bo ask
hmmmmw ks
mie whe [ am when they're meeing
san b mot just sy, “I'm Maels Joseph,”
Enit b s, *I'm Marla Joseph, 1 do work.
T ColiperEation and pereonal injury
werl ™ It mounds obmexious becanise it
wairi't the way | had bearned to sociabize
growing up. But i1 sim not aggreasive, |
wan't get business, Eardy on in my
nm.lhrfﬂﬂihuﬂuﬂminmmhnhm:h.
another lwyer because bse didn't realize | praciced in that ares of
hhmhﬁnlﬂmmﬂﬂﬁtlﬂhhmﬁuw
mﬁhmlmhipﬂﬂmuﬂhmm
younger wanisrn in particuilar how io be aggressive, how o ask for
hhmmMMmemmﬂmmu

HARCY FULLAM: Yens know, if you've got the business, you can
mﬂtﬁrmﬂnﬁmmdﬂmmmmp

MARLA [OSEPH: Nancy, you sctuslly went mud o your ewn and
starsed your own firm in she male-darminated Bebd of
mmmh.mmuhmhnumw.mu
yoia have enough tusirerss i strike out oo your own, and what wers
wihwmmﬁtmmmﬂ&ﬂ

NANCY FULLMhﬁthﬂmllndh:mﬂﬁmh&mﬁmh
thirteen years. The struchare was such that whatever business you
Mimmhﬂuhﬂmﬂm:m 165 Brcrwt eniary
files you can handle, And i'you Fiant sendiing out work that vou cany
mmmmm.mnm to end g shoot-
ing yourself in the foot beesuse your seferral souroes wiill lesrm that
Mmmwmmmmhhﬂﬂwm
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inevitable because of the need te grow with the business that | had.

Hilﬂﬁmuﬂlhhnmlﬂtpuﬂmﬂrmhdmu
this point because | weark for bus we do advocacy werlc
!Mﬂwdﬂqhhmhmmm.ﬂm
ymhmhruuuhmndfmﬁﬂﬂ:ﬂdni.ﬂnml
always mnake o conscious effor s imtroduse inyselll 1o poople | an's
know becanse it's important for the other work | do and it's impor-
I:thrwhpnumlhwmluhuﬂq. 5 | really have i work =
Lmdhhmlhnlqumndhﬂ.lmnhwﬁq
with a chient oa snother matter who way alio ding aboist an
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mext time | talked to him [ asked, "How's that going?™ He said,  for everybody elee. Wie have o keep supponing the choloes people
'WHLmrhﬁj‘H‘d‘H:ﬂmﬂﬂhﬂ..‘kdlﬂuﬁnﬂrn“ﬂhh ane making. making refermals to exch other, supporting the business
afflrsnatiee sction plan. Geowling an exsting clents nminess isaill  and being proud of the choices that people are making because
bringing kn buisiness. that's the way we'ne gatig 0 pel more woiten patners and jsidges,
Al ver all e 1o eeipect what we deflie 58 sicorss.

MANCY FULLAM: it's not just about getting business for voursell.

I've refierred lots of business io other people and I've bad people  MARLA JOSEPH: | honessly don't kmow that the muombers are
send sl o mes I you appear 1o be & wyer whe's sngaged  going 1o change thal mich il we do a shady ben years from now,
boly in the profession and in your e professional B, people go What I'm lesming (roen this growp, snd feoen my life In groers] as
fa you and sy, “Hey, lissen | have a probleme Can you belp me?™ 2 lawyer, is that women don’t necessarily wand o be equity parinens
Even in pro bomo situations, you become the person they go o the a1 large fian, if that's bow we'ne defining sucoess. The goal might

next tme ey have a peoblem and need asstsance,

TAMABRA THAYMOR: My firm was started by three s who lefta
bipger finm becawse they didn't like big-fiom life. 5o the culiure there
bt boenn very. mon-big firm, bl
we oompete for and do work
sometimes  alongside  bigger
fema. We reler huines jo poo-
ple and En e pet business
eeferred o us We dooa bot of
commercial Bitigation, =0 we're
miol abways the frst firm some
beoady dhimks ef, But when they do
gt b ke is [ Find o ecper-
ence iteell feeds the work that we
gt later on. And you do get the
betiefil of yous nesailis aned youir
Fofri i g the biiskneas grimws
rght belose your eyes, | have
feenale friends who luve their
iy bnisinesses. Right now they're smalll bus they're aciively. grow-
img a5 much a6 | am. They've abready temed to me for lidle things
mw, bart W5 golng o becanss bagpes things Laber,

el recessarily be b0 keep petting (he number of wonsen oqisity
partners higher, What ' heariig 1s that a ot of women who are
hecoming Linyees or penfessianals wand seapse beve] of halance and
want a different lifestyde. 1t's not that you don't want the carger, bus
perhaps you want o do it differemly,
hlayber wor sl b boclbci s af wiulies
il b many wormen have staried ibeir
owm fimms er something along those
lines, And perhups we nead o start
catlier in mducating women abouat the
particular afea of praciice tley'oe
galmg into or choices they're going b
mmake

DEBORAH EPSTEIN HENRY: Pary of

maituial respect and suppa. | think one
of ihe problems ks i not onby o com-
jpetitive threat, bt it strikes @ nerve, IF one worrmn chopees b wek
Fudl Hirnee and l.ndlummi:plﬂ-ﬁm,nhﬂqdnddﬂum
the right ane? ks one a better mather than (he other? That fudgment
has o be semoved inoonder far wornen 1 schieve 3 greater bevel o

MATALIE KLYASHTORNY: The Young Lawyers Divisics, and the  mucoess. [1's sbow dilferent cheloers, net abou saiing one cholee is
Flar Asscciation in generl is a great way for yourg afiorneys o et betier than the other, I0's an individual decislos for which women
ﬁﬁﬁﬂiﬂhtﬂiﬂhﬂmm:ﬂtrpmﬁnhﬂqmﬂlﬂ need B0 show munml pespect. The uhlimale success for individial
nemally mert. For ame, it bus helpad me to botome mose imobwd  women s proving their value and being indispensable. Wiabever
in the legal community and s expanded sy hotizons to other  yous specific flent, yvou will held mone negetiating power and o
things that | am inferessed in such as political things. Ivs @ great  will uliiznaiely be more sucoessfill wherever you are employed, The
opposturity. More people should nun for the YLD, key is in be a talented coniributor, & tleried liwyer and business
MANCY FULLAM: | wans chals of e YLD in 1083, 50 1 would agree

KATHLEEN WILKINSOM: There are 3 lot o measuires of succoess,

with you completely.

andd | fally support e choioss that women bave. | was on the som:
LISA GOLDSTEIN: To comchsde this discussion. regandisg the  mistee bo pet part-time wotk adegied by my (e, | have that choice
matnber of men versis women who are law firm pariners, why i1 want iomse it | dos' ihink any differently of & woman or 8 man
Il!ﬂ'llh!ﬂdtﬂhﬂ!n'l.ﬂ?‘ﬂﬁ?m:ﬂlh:kﬂtnlmhmmhrmd ﬂumhmﬂmlh:hnhhmim&m:u-
shoaihl b= equal, b ermis of the traditional definition of saooess? o, whether it's (or childoare or sendor parents who are alling. We
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MATALIE KLYASHTORNY: | definiicly think iv's a culieral thing,  we're a contrac pariner, asssciaie, squity pariner, we're all bere to
that's why the pumbers aren’t what they should be, Despiie tbe el a job done, The e i whether you're a geod kwyer and a well:
advances we've made, i's still 3 very mulecrbeniod professian. 'm tounded person. 'We haven't even fallied skt whast we do in our
ot sxying, that a woman can't get 1o the top of the legal profession,  fiee G, The key o siscoess 5 met just holding some tide ot soene
H‘i’ﬂﬁlllﬂ}'ﬂ.ﬂ.hﬂll’lﬂl‘nrﬁ:lbmllilham Erm:.udbdnﬂiqhhmim.hlhhg;u:ﬂ-mmﬂudmlnﬂ

comtribmitimg o the community.-And are you able to have relation
LISA COLDSTEIM: Do yeu fnd ihat wosnen aren't helping vach  ships with your childien or 2 relitionship with yeair significans
other? oiber? Those ane all keys 10 success,

SHIRA GOODMAR: | think corversations |Be this are very impor- ~ MARLA POSEPH: Thambk you all for coming. 1 thoughi ihis was =
bt We have 1o realize that sny time 3 woman socceeds. it's good.  great conversation. We apprediate your ime. -
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